Pittsfield Charter Township
Mandy Grewal, Supervisor
6201 West Michigan Avenue, Ann Arbor, MI 48108
Phone: (734) 822-3135 Fax: (734) 822-6916
Website: www.pittsfield-mi.gov

Pittsfield Charter Township Compensation Commission
Virtual Meeting Agenda
September 14, 2021 – 1:30 pm
1. Meeting Called to Order (Tom McDole, past Chair)
2. Pledge of Allegiance (Tom McDole, past Chair)
3. Public Comment (Tom McDole, past Chair)
4. Establish Quorum (Tom McDole, past Chair)
5. Elect Chair (JAFink)
6. Approve Minutes of September 28, 2017 (Chair)
7. Review of Data:
a. Compensation Commission Process and Timeline (JAFink)
b. Review 2019 Resolution(s) of Determination – Res. #19-01, #19-02 and #19-03 (JAFink)
c. Review Comparable Community Data (PDenig)
8. Establish Timeline for 2021 Determination and Tentative Meeting Schedule (Chair)
9. Other Business (Chair)
10. Public Comment (Chair)
11. Close Meeting (Chair)

You are invited to a Zoom webinar.
When: Sep 14, 2021 01:30 PM Eastern Time (US and Canada)
Topic: Compensation Commission
Please click the link below to join the webinar:
https://us06web.zoom.us/j/86903060186
Or One tap mobile:
US: +13126266799, 86903060186# or +19292056099, 86903060186#
Or Telephone:
Dial (for higher quality, dial a number based on your current location):
US: +1 312 626 6799 or +1 929 205 6099 or +1 301 715 8592 or +1 346 248 7799 or +1 669 900 6833
or +1 253 215 8782 or 877 853 5257 (Toll Free) or 888 475 4499 (Toll Free)
Webinar ID: 869 0306 0186
International numbers available: https://us06web.zoom.us/u/kcfdrvu7SI
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REGULAR MEETING
September 25, 2019
1:00 p.m.
____________________________________________________________________________
PITTSFIELD TOWNSHIP COMPENSATION COMMISSION MINUTES
____________________________________________________________________________
Members Present:
Members Absent:
Others Present:
1.

Vineet Katial, Tom McDole, Stu Simon, Ishwar Naik
Ed Shaffran
Rita Lee (Recording Clerk), Director Patricia Denig, Christina Lirones

Meeting Called to Order
Commissioner McDole called the meeting to order at 1:05 p.m.

2.

Pledge of Allegiance
Commissioner McDole led the Pledge of Allegiance.

3.

Public Comment
None

4.

Establish Quorum
A quorum was present.

5.

Approve Minutes of the Compensation Commission held on September 20, 2019
Commissioner Simon requested to add to section 7c. that Director Denig noted nonunion employees have received a 3% increase for the 2019 and 2020 calendar years.
Commissioner McDole requested that the last line in section 7c. be redacted.
Moved by Commissioner Simon, supported by Commissioner McDole, to approve the
minutes of the Compensation Commission meeting held on September 20, 2019 as
amended.
MOTION CARRIED

6.

Election of Secretary
Moved by Commissioner Katial, supported by Commissioner Naik, to elect
Commissioner Simon as Secretary of the Compensation Commission.
MOTION CARRIED

7.

Definition of Task
Commissioner McDole provided the Commission with a worksheet (see Attachment 1).
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Commissioner Simon provided the Commission with an updated table comparing the
total budget of comparable jurisdictions to their respective supervisors' salaries (see
Attachment 2).
Director Denig provided the Commission an updated copy of the 2019 Comparable
Data table (see Attachment 3) to reflect that Plymouth Township data was included, and
explaining acronyms GF=general fund, PS=public safety, W&S=water & sewer,
FT=full-time and PT=part-time notations.
8.

Review follow-up data requests
a. Local Elected Official Salaries and Budget Size Comparison
Commissioner Simon led the discussion on the local Elected Official salaries and
budget size comparison table (Attachment 2). He believed that this table does show a
trend indicative of increasing salaries, but also expressed reservations over raising the
Township Supervisor' s salary solely based on the size of the Township's budget.

9.

Discussion
The Commission agreed that an increase is reasonable, and set the minimum percentage
increase to 3% to keep up with inflation and the Midwest Consumer Price Index (CPI).
Commissioner McDole stated that as long as the increase is reasonable and defendable,
there is no need to set a percentage increase cap for this discussion. Director Denig also
reminded the Commission that the recommendation produced through resolutions by
this Commission will either be adopted or rejected by the Board of Trustees, but the
Board cannot modify it to a smaller or larger amount than what the Commission
recommends. Commissioner McDole noted this happened to the City of Ann Arbor (see
Prior Minutes, Attachment 1).
Commissioner Katial believed that the raise should be above the increase in CPI and
inflation, as a raise that matches these numbers would effectively not be a raise in take
home pay.
Commissioner Simon believed 3% was reasonable, based on the raises non-union
Township employees were given in 2019 and 2020.
Commissioner Naik led the discussion on whether the salaries of elected positions has
served as an incentive to run for office.
Commissioner Katial believed the increase for Supervisor, Clerk, and Treasurer should
be higher than 3% to reflect the health of the economy. He considered a 3% increase in
2019, and then a 3% increase in 2020.
The Commission reviewed the inflation rates from 2016 to 2019 in addition to the
Midwest CPI. After reviewing the data, and deciding not to factor in the Township's
population and budget, Commissioner McDole offered 3.25% as the recommended
increase for Supervisor, Clerk, and Treasurer.
Moved by Commissioner Simon, supported by Commissioner Naik, to increase the
Supervisor's, Clerk's, and Treasurer's salaries by 3.25% for 2019 and another 3.25%
for 2020.
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Director Denig stated that the data from 2008-2020 has shown that the elected officials
have historically received the lowest wage increases out of all the Township employee
groups.
ROLL CALL:
AYES:
NAYS:
ABSENT:
ABSTAIN:

McDole, Simon, Naik
None
Shaffran
Katial

MOTION CARRIED
Commissioner Simon stated that the Township Trustee position is more of a civic duty,
and has always been on the lower end.
Director Denig stated that there have been no attendance concerns from the current
Board, and there has been no issue with finding people to run for the position of which
she is aware.
Moved by Commissioner Simon, supported by Commissioner Katial, to recommend a
3% salary increase plus a $100.00 per meeting stipend for the position of Township
Trustee.
ROLL CALL:
AYES:
NAYS:
ABSENT:
ABSTAIN:

Katial, McDole, Simon, Naik
None
Shaffran
None

MOTION CARRIED
Director Denig stated that she was not aware of any issues with finding people to run
for the position of Township Parks Commissioner.
Commissioner Simon asked if the Commission should factor in the Parks and
Recreation Budget.
Commissioner McDole noted that in the past Parks Commissioners received a $50.00
per meeting stipend, which increased to $100.00 in 2013.
Commissioner Naik proposed increasing the per meeting stipend to $150.00 after
learning that Planning Commissioners receive a $200.00 per meeting stipend.
Moved by Commissioner Katial, supported by Commissioner McDole, to keep the
Parks Commissioners' salaries at $0.00, and to increase the per meeting stipend to
$150.00.
Commissioner Simon noted the differences in responsibilities between Planning
Commissioners and Parks Commissioners.
ROLL CALL:
AYES:
NAYS:

Katial, McDole, Simon, Naik
None
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ABSENT:
ABSTAIN:

Shaffran
None

MOTION CARRIED
10.

Other Business
a. Meeting Dates
Commissioner McDole confirmed that all the duties of the Commission have been
fulfilled, and therefore there is no need to establish future meeting dates for this year.
The Commission went into a recess at 2:15 p.m.
The Commission reconvened at 2:34 p.m.
The Commission reviewed draft resolutions #19-01, #19-02, and #19-03.
Commissioner Katial requested data explaining outlier data for when the Commission
meets in 2021.
Moved by Commissioner Katial, supported by Commissioner Simon, to adopt
Resolution #19-01, a Resolution to Determine Salaries for Supervisor, Clerk and
Treasurer.
ROLL CALL:
AYES:
NAYS:
ABSENT:
ABSTAIN:

McDole, Simon, Naik
None
Shaffran
Katial

MOTION CARRIED
Moved by Commissioner Katial, supported by Commissioner Simon, to adopt
Resolution #19-02, a Resolution to Determine Salaries for Township Trustees.
Commissioner Katial requested an amendment to Resolution #19-02 to include, "based
on a 3% increase."
ROLL CALL:
AYES:
NAYS:
ABSENT:
ABSTAIN:

Katial, McDole, Simon, Naik
None
Shaffran
None

MOTION CARRIED
Moved by Commissioner Naik, supported by Commissioner Katial, to adopt Resolution
#19-03, a Resolution to Determine Salaries for Township Parks Commissioner.
ROLL CALL:
AYES:

Katial, McDole, Simon, Naik
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NAYS:
ABSENT:
ABSTAIN:

None
Shaffran
None

MOTION CARRIED
11.

Next Meeting and Task Summary
None

12.

Public Comment
Christina Lirones thanked the Commission for their hospitality.

13.

Close Meeting
Moved by Commissioner Katial, supported by Commissioner Naik, to adjourn the
meeting at 2:50 p.m.
The Commission reconvened at 2:53 p.m.
The Commission tentatively set the next meeting date for Tuesday, September 14, 2021
at 1:00 p.m.
The meeting ended at 2:55 p.m.

______________________________________________________________________
Rita Lee, Recording Clerk
Date

______________________________________________________________________
Stu Simon, Secretary
Date
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Pittsfield Charter Township

Compensation Commission

2019 - 2021 Salary/Stipend Recommendations
Current
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Position
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40

4.30%
3.30%

5.30%

-7.50%

Treasurer
Trustee

$410/mtg.;

$150/mtg.;

$8,668,711 PS;

$15,502,896 GF;

1,321,888,000
29,853

2.00%

-5.10%
1.10%

4.80%
0 .00%
2.00%

2.00%

390%
· S.10%

1.80%

$10,409
Comp. Comm.
as necessary

~

$101,410

$86,000

0.00%

0.00%

000%

No Data for 2019

No Data for 2019

No Data for 2019

No Data for 2019

Board or Trustees
40 hrs.

Comp Comm.
15 mtgs./yr
0.00%

$15,812

40

Board of Trustees

$82,606

Board of Trustees
40

$82,606

40

Board of Trustees

$11,745

Comp. Comm.
60+

$73,762
Comp.Comm.
40+

Comp Comm.
60+

$101,410

60+

$111,384
Comp. Comm.

$9,496,593 PS;

$11,105,612 GF;

1, 933,261,128
36,907

$15,311,321 GF;
$11,418,750 PS;

2,481,946,800
38,435

0.00%

5.70%

5.70%

5.70%

($ 15,000/yr.}
Board of Trustees
Not Specific

$625/mtg;

Board of Trustees
40+

$84,236

40

Board or Trustees
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Board of Trustees
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1 .07%

1 .9S%

1.95%

3 .15%

$12,633.50

$82,388.58

$82,388.57

$88,457

103 FT; 12 PT; 90 FT; 28 PT;
36
52 Seas.
Seas.
Yes

4.00%

4.00%

4.00%

4.00%

$100/mtg.
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19 m tgs/yr
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Comp. Comm.
40

$83,124

Comp Comm
40

$83,124

40+

Comp Comm

$87,499

131 FT, 10 PT;
182 Seas.
No

$13,855,666 PS $9,486,193 W&S $14,625,644 W&S

$8,893,104 GF;

1,747,463,800
55,340

Trustee salary average ON LY includes Twp. payi ng ~(NO per mtg ra tes for Commerce, Independence and Ypsilanti Twp.}; NOTE : Average Change from 2017 DOES include both pay types.

Ypsilanti Twp. Sprvsr receives $6,000 annual auto allowance .

$8,77S,535 PS;

$13,793,087 GF;

2,272,279,260
26,835

Comp Comm
40

$73,762

Part-Time

4.80%

Commerce Twp. Sprvsr/Clerk/Treasurer each receive $100/month car allowance.

9/ 25/ 2019

1

$21,651
Comp.Comm

4.80%

($1,800/yr.)
($9,840/ yr.)
Board of Trustees Board of Trustees
12 mtg/yr.
24 mtgs/yr.

Board of Trustees
flexible

$78,030

Board of Trustees
flexib le

$78,030

Board of Trustees
37.S+/week

$86,613

Board of Trustees
37.5+/week
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Ann Arbor & Inde pendence -- New person ,n position hired in at lower salary than person w ho left.

s VanBuren is unable to provide data due t o workload at this t ime.

6
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37.S+

$91,858
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$21,852,705 GF;

2,070,653,588
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$11,675,609 PS $7,413,036 w&s $13,s11,ooo w&s s10,931,ns w&s
87 FT; 60 PT,
151 FT; 30 PT, 95 FT; 11 PT,
20
110 FT; 56 PT;
113 Seas.
20 seas.
Seas.
44 Seas.
50% mtg or>
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$5,534,474 GF;

2,118,261,750
36,330

Ann Arbor not included in averages (outlier). Also City Administrator posit ion is appointed (not elected}.
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40
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40
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Comp. Comm
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Supervisor salary
Salary Determined By
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GF=General Fund
PS=Publtc Safety
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MEMORANDUM

To:

Pittsfield Charter Township Compensation Commission

From: James A. Fink, Township Attorney
Re:

2015 Compensation Commission Process and Timeline

The Pittsfield Charter Township Compensation Commission is authorized by statute MCL 42.6a
(Attachment #1) and created by township ordinance Chapter 20, Article II Ordinance 304 (Attachment
#2). Pursuant to statute, the Compensation Commission has the authority to determine the salary of
each township elected official. Other compensation, such as per diem payments for meetings, are
outside the statutory authority of the Compensation Commission.
The Compensation Commission in 2013 adopted a "Process Guidance for Future Pittsfield Township
Compensation Commissions" which is attached to this me morandum (Attachment #3).

Both the statute and the ordinance provide that the Commission shall meet for not more than 15
sessions in each odd numbered year and shall make a determination within 45 calendar days of the first
meeting. As the first meeting of 2015 is September 17, the Commission must make its determination no
later than November 2, 2015.1 The Commission must have a quorum (a majority of members) present
to act, and all actions and a determination must be by a majority of the members on the Commission.
Both the statute and the ordinance require the Commission to elect a chairperson from its members.
As the ordinance requires that the board take a vote for trustee salary determination from a vote for
supervisor, treasurer and clerk, it is recommended that any determination for trustee salaries be by
separate resolution.
Once the Compensation Commission makes its determination regarding salaries of each elected official,
the determination will be the salary unless the township board, by resolution adopted by 2/3 of the
members elected to and serving on the board rejects the determination. Unless rejected, the
determination becomes effective 30 days following its filing with the township clerk.
The Director of Human Resources will be available at each of the meetings to provide materials as
requested by the Commission. The clerk's office will provide an employee to produce draft minutes of
meetings and to transmit any communications from the Commission to the Board of Trustees, including
determinations.
The Commission is subject to the Open Meetings Act and Commission records are subject to the
Freedom of Information Act.

1

November 1 is 45 days from September 17. As November 1 is a Sunday, the Commission has through Monday,
November 2 to make its determination.

Attachment #1
PITTSFIELD CHARTER TOWNSHIP, MICHIGAN
CODE OF ORDINANCES

ARTICLE II. - COMPENSATION COMMISSION
Sec. 20-31. - Definitions.
The following words, terms and phrases, when used in this article, shall have the meanings ascribed to
them in this section, except where the context clearly indicates a different meaning:
Commission means the local officials compensation commission for the township.
(Ord. No. 120, § 2, eff. 8-2-1979; Ord. No. 304, eff. 6-1-2013)

Sec. 20-32. - Created.
There is created a local officials compensation commission for the township pursuant to MCL 42.6a
consisting of five members who are registered electors of the township appointed by the township supervisor
subject to confirmation by a majority of the members elected and serving on the township board. Members
shall be appointed for staggered terms of five years. Members shall be appointed before October 1 of the year
of appointment, and their terms of office shall commence on August 1. Vacancies shall be filled for the
remainder of an unexpired term. An officer or employee of the township, any government agency or unit, or a
member of the immediate family of that officer or employee shall not be appointed to the commission. In the
event a compensation commissioner becomes ineligible for appointment, that commissioner's seat shall be
vacated immediately.
(Ord. No. 120, § 2, eff. 8-2-1979; Ord. No. 304, eff. 6-1-2013)

Sec. 20-33. - Determination of salaries; effective date; expense allowance or reimbursement.
(a)
The commission shall determine the salary of each township elected official, which determination shall
be the salary unless the township board by resolution adopted by two-thirds of the members elected to
and serving on the board rejects the determination. A determination of the commission shall be effective
30 days following its filing with the township clerk unless rejected by the township board. If a
determination is rejected, the existing salary shall prevail. An expense allowance or reimbursement paid
to an elected official in addition to salary shall be for expenses incurred in the course of township
business and accounted for to the township.
(b)
In the event the township board takes action regarding a determination of the commission, the board shall
consider the determination for trustee salaries in a separate vote from the determination for the
supervisor, clerk and treasurer.
(Ord. No. 120, § 3, eff. 8-2-1979; Ord. No. 304, eff. 6-1-2013)

Sec. 20-34. - Time for meetings, determinations; chair.
(a)
The commission shall meet for not more than 15 session days in each odd numbered year and shall make
a determination within 45 calendar days of the first meeting. A majority of the members of the
commission constitutes a quorum for conducting the business of the commission. The commission shall
not take action or make a determination without a concurrence of a majority of the members appointed
and serving on the commission. The commission shall elect a chair from among the commission's
members. As used in this section "session days" means a calendar day on which the commission meets
and a quorum is present. The members of the commission shall not receive compensation, but shall be
entitled to actual and necessary expenses incurred in the performance of official duties.
(b)
The commission also shall elect a vice-chair and a secretary from among its members.
(c)
The chair shall preside at the meetings of the commission and shall determine the time and place of all
meetings and shall call such meetings excepting as otherwise provided in this section, or by resolution of
the commission. The vice-chair shall act as chair in the absence of the chair. The secretary shall keep the
minutes of all meetings of the commission and shall attend to the giving of all notices respecting the
commission, and shall act as chair in the absence of both the chair and vice-chair.
(Ord. No. 120, § 4, eff. 8-2-1979; Ord. No. 304, eff. 6-1-2013)

Sec. 20-35. - Open meetings act; compliance.
The business the commission may perform shall be conducted at a public meeting of the commission
held in compliance with MCL 15.261 et seq. Public notice of the time, date and place of the meeting shall be
given in the manner required by MCL 15.261 et seq.
(Ord. No. 120, § 5, eff. 8-2-1979; Ord. No. 304, eff. 6-1-2013)

Attachment #2

CHARTER TOWNSHIP OF PITTSFIELD
WASHTENAW COUNTY, MICHIGAN
ORDINANCE No. 304
REVISIONS TO COMPENSATION COMMISSION ORDINANCE
ADOPTED
AN ORDINANCE TO AMEND THE TOWNSHIP CODE TO UPDATE ARTICLE II OF
CHAPTER 20, COMPENSATION COMMISSION, OF THE PITTSFIELD CHARTER
TOWNSHIP CODE
THE CHARTER TOWNSHIP OF PITTSFIELD, WASHTENAW COUNTY, HEREBY
ORDAINS:
That Article II of Chapter 20, Sections 20-31 through 20-35, is amended to read as
follows:
Sec. 20-31.

- Definitions

The following words, terms and phrases, when used in this article, shall have the
meanings ascribed to them in this section, except where the context clearly indicates a
different meaning:
Commission means the local officials compensation commission for the township.
Sec. 20-32. - Created.
There is created a local officials compensation commission for the township pursuant to
MCL 42.6aconsisting of five members who are registered electors of the township
appointed by the township supervisor subject to confirmation by a majority of the
members elected and serving on the township board. Members shall be appointed for
staggered terms of five years. Members shall be appointed before October 1 of the year of
appointment, and their terms of office shall commence on August 1. Vacancies shall be
filled for the remainder of an unexpired term. An officer or employee of the township, any
government agency or unit, or a member of the immediate family of that officer or
employee shall not be appointed to the commission. In the event a compensation
commissioner becomes ineligible for appointment, that commissioner's seat shall be
vacated immediately.
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Sec. 20-33. - Determination of salaries; effective date; expense allowance or
reimbursement.
(a)
The commission shall determine the salary of each township elected
official, which determination shall be the salary unless the township board by
resolution adopted by two-thirds of the members elected to and serving on the
board rejects the determination. A determination of the commission shall be
effective 30 days following its filing with the township clerk unless rejected by the
township board. If a determination is rejected, the existing salary shall prevail. An
expense allowance or reimbursement paid to an elected official in addition to
salary shall be for expenses incurred in the course of township business and
accounted for to the township.
(b) The board shall accept or reject the determination for trustee salaries in a
separate vote from the determination for the supervisor, clerk and treasurer.
Sec. 20-34. - Time for meetings, determinations; chair.
(a) The commission shall meet for not more than 15 session days in each odd
numbered year and shall make a determination within 45 calendar days of the first
meeting. A majority of the members of the commission constitutes a quorum for
conducting the business of the commission. The commission shall not take action
or make a determination without a concurrence of a majority of the members
appointed and serving on the commission. The commission shall elect a chair from
among the commission's members. As used in this section "session days" means
a calendar day on which the commission meets and a quorum is present. The
members of the commission shall not receive compensation, but shall be entitled
to actual and necessary expenses incurred in the performance of official duties.
(b) The commission also shall elect a vice-chair and a secretary from among its
members.
(c) The chair shall preside at the meetings of the commission and shall determine
the time and place of all meetings and shall call such meetings excepting as
otherwise provided in this section, or by resolution of the commission. The vice
chair shall act as chair in the absence of the chair. The secretary shall keep the
minutes of all meetings of the commission and shall attend to the giving of all
notices respecting the commission, and shall act as chair in the absence of both
the chair and vice-chair.
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Sec. 20-35. - Open meetings act; compliance.
The business the commission may perform shall be conducted at a public meeting
of the commission held in compliance with MCL 15.261 et seq. Public notice of the time,
date and place of the meeting shall be given in the manner required by MCL 15.261 et
seq., MSA 4.1800(11) et seq.
Sec. 20-36. Adoption and Effective Date
This Ordinance shall be published in the manner as required by law. Except as
otherwise provide by law, this Ordinance shall be effective on the day after final
publication.
This Ordinance was duly adopted by the Charter Township of Pittsfield Board at its regular
meeting held on the 24th day of April 2013, and was ordered given publication in the
manner required by law.
________________________________
________________________________
Alan Israel

Mandy Grewal

Charter Township of Pittsfield Clerk

Charter Township of Pittsfield Supervisor

Dated: __________________________

Dated: ___________________________

First Reading:
Adoption:
Ordinance Posted:
Ordinance Publication:
Effective Date:
The Township Clerk shall cause this Ordinance to be published in the manner
required by law. This Ordinance shall be effective as of the date of final publication of the
ordinance.
This Ordinance was duly adopted by the Pittsfield Charter Township Board at its
regular meeting called and held on the 24th day of April 2013, and was ordered given
publication in the manner required by law.
_______________________________
Mandy Grewal, Supervisor
Pittsfield Charter Township

Attachment #2

_______________________________
Alan Israel, Clerk
Pittsfield Charter Township

Attachment #3

10-25-2013

Process Guidance For Future Pittsfield Township Compensation Commissions

1. Become familiar with latest Pittsfield Township Ordinance No. 304 "Compensation
Commission Ordinance" .
2. Consult immediately with Township legal counsel to assure understanding of
commission responsibility. As of this writing:
a. Commission makes determination of salaries of elected officials.
b. Elected officials include supervisor, treasurer, clerk, members of Board of
Trustees, members of Park Commission Board.
c. Only supervisor, treasurer, clerk and Board of Trustees receive salaries (as
determined on 10-24-13 by the current compensation commission); others (park
commissioners) receive a stipend for each meeting attended.
d. Compensation commission may determine that salaries are preferred method of
compensation for present recipients of per-meeting stipends; commission may
opt to maintain current practice of per-meeting stipends.
e. Compensation commission may recommend changes to per-meeting stipends
f. Determinations of salaries become effective with in 30 days of the commissions'
filing findings with the clerk, unless the Board of trustees rejects the
determination.
g. Recommendations for change in per-meeting stipend are only recommendations
to the Board; the Board retains full responsibility to set these stipends (for
themselves and for Park Commission Board).
3. Commissioners are solicited by the Supervisor, and approved for appointment by the
Board of Trustees; it is recommended that at least two of the commissioners have
served on the most recent compensation commission.
4. Commissioners should have available to them for reference the minutes of the most
recent commission meetings.
5. Assure that commission has appointed as resource a knowledgeable representative
from the township Administrative Services department; this person's services will be
required to gather comparative data that the commission will require. This person must
be an official representative of the township to solicit data from other area government
entities.
6. Assure that the commission has appointed as resource a recording secretary to issue
minutes of proceedings. (This person is distinct from that of the commission secretary,
required by ordinance)
7. The commission has (by ordinance) a limit of 45 days, from first meeting, to complete
it's deliberations. [See item 12, below, for recommended meeting agenda items].
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8. It is essential that the commission focus, early as possible, on key metrics necessary to
inform salary determinations and/or per-meeting stipend recommendations. Listed
below are the metrics found most useful during the work of the 2013 commission:
a. Current salaries and per-meeting stipends of township elected officials
b. Current per meeting stipends of other non-elected, regularly meeting, township
commissions (eg., planning commission)
c. Recent history of changes to salaries and stipends.
d. Recent history of township staff salary adjustments.
e. Comparative salaries (supervisor, treasurer, clerk) for area townships
f. Comparative salaries or per-meeting stipends for area township and city Boards
of Trustees
g. Recent history of Consumer Price Index {CPI) for 'midwest urban' region
(www.bls.gov).
h. Recent history of Washtenaw County wage increases
(http://www.bls.gov/ro5/qcewmi.htm)
i. Annual budgets of comparative area townships (as soft indicators of fiscal
responsibility held by officials)
j. Expectations of official's expectation for salary or stipend mod ification, if any,
with supportive rationale
9. Avoid the temptation of requesting data, however interesting, if there is no clear
connection with salary or stipend levels.
10. Avoid examining Pittsfield township budget in an attempt to determine if funds are
available to pay any determined (salary) or recommended (stipend) increases. The
supervisor develops budgets, either with specific line items, or contingencies to cover
salary adjustments. The supervisor will consult with the Board to assure affordability.
11. Be aware of 'open meetings act' requirement for interaction by commission {see legal
counsel); one-on-one questions or conveying of information, as by email, between
meetings is ok, with requirement that information be documented in minutes of next
meeting for the public record. No inter- meeting 'deliberation' or 'decision - making' by
email is permissible.
12. This is a rough recommended timeline (commission agenda items) to assure completion
of commission findings within the requisite 45 day period:
Meeting #1: Introduce members, set future meeting dates, receive background
from legal counsel on ordinance No. 304, receive package of most recent
comparative data from representative from Administrative Services Department
Meeting #2: General discussion and Q/A from commission members regarding
information provided in meeting 1; commission confirm data required for
required findings; Administrative Services rep confirms capability to obtain data
by next meeting
Meeting #3: Review comparative data provided by Administrative Services rep,
or commission members; may need to request additional data for next meeting
Meeting #4: Begin converging on findings (salary determinations, per-meeting
stipend); assure that each commissioner provides independent
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recommendations, with rationale (a template for each to record his/her thinking
may be helpful; hold roll call votes as commission appears ready
Meeting #5: Complete findings (with roll call votes); chairperson prepares (with
assistance of legal counsel) the document of findings addressed to the Board of
Trustees; commission re- reviews this document for any changes, based upon it's
most recent experience; congratulate the commission on it's work; assure

conveying of appreciation for assistance from township personnel to the
supervisor.
ses/10-25-2013

PITTSFIELD CHARTER TOWNSHIP
COMPENSATION COMMISSION
WASHTENAW COUNTY, MICHIGAN
RES #19-01
RESOLUTION TO DETERMINE SALARIES FOR
SUPERVISOR, CLERK AND TREASURER
September 25, 2019
At a Meeting of the Pittsfield Charter Township Compensation Commission, Washtenaw
County, Michigan, held at the Township Administration Building located at 6201 W. Michigan
Avenue, in said Township, on the 25th day of September, 2019, at 1:00 p.m.
Present: Vineet Katial, Tom McDole, Ishwar Naik, Stu Simon
Absent: Ed Shaffran
The following preamble and resolution were offered by Commissioner Simon, and supported by
Commissioner Naik.
WHEREAS, the Pittsfield Charter Township Compensation Commission has conducted an
extensive review of salaries and compensation for township supervisors, clerks and treasurers in
southeastern Michigan, and
WHEREAS, the Compensation Commission has determined that the salaries for the Pittsfield
Charter Township Supervisor, Clerk and Treasurer should be increased by 3.25% for each of the
two years addressed in this motion;
NOW THEREFORE BE IT RESOLVED, that the Pittsfield Charter Township Compensation
Commission hereby determines the following salaries for the offices of Supervisor, Clerk, and
Treasurer:
Effective 30 days after this Resolution is filed with the Township Clerk:
•
•
•

Supervisor
Clerk
Treasurer

$90,342.71
$85,825.34
$85,825.34

Effective November 1, 2020
•
•
•

Supervisor
Clerk
Treasurer

$93,278.84
$88,614.67
$88,614.57

This determination to take effect 30 days after this Resolution is filed with the Pittsfield Charter
Township Clerk, unless rejected by the Township Board.

BE IT FURTHER RESOLVED, that a copy of this Resolution shall be filed with the Township
Clerk, forthwith.

ROLL CALL VOTE:
A YES: Tom McDole, Ishwar Naik, Stu Simon
NAYS: None
ABSENT: Ed Shaffran
ABSTAIN: Vineet Katial

RESOLUTION DECLARED ADOPTED

Stu Simon, Secretary
Pittsfield Charter Township Compensation Commission

Thomas McDole, Chair
Pittsfield Charter Township Compensation Commission

DATED: September 25, 2019

PITTSFIELD CHARTER TOWNSHIP
COMPENSATION COMMISSION
WASHTENAW COUNTY, MICHIGAN
RES #19-02
RESOLUTION TO DETERMINE SALARIES FOR
TOWNSHIP TRUSTEES
September 25, 2019
At a Meeting of the Pittsfield Charter Township Compensation Commission, Washtenaw
County, Michigan, held at the Township Administration Building located at 6201 W. Michigan
Avenue, in said Township, on the 25th day of September, 2019, at 1:00 p.m.
Present: Vineet Katial, Tom McDole, Ishwar Naik, Stu Simon
Absent: Ed Shaffran
The following preamble and resolution were offered by Commissioner Simon, and supported by
Commissioner Katial.
WHEREAS, the Pittsfield Charter Township Compensation Commission has conducted an
extensive review of salaries and compensation for township trustees in southeastern Michigan,
and
WHEREAS, Pittsfield Charter Township Trustees receive a salary of $5,200 annually and a
stipend of $100.00 for each Board of Trustee meeting attended;
NOW THEREFORE BE IT RESOLVED, that the Pittsfield Charter Township Compensation
Commission hereby determines the annual salary for the office of Township Trustee to be
$5,356.00 per year based on a 3.00% increase per year to take effect 30 days after this
determination is filed with the Township Clerk and $5,516.68 per year to take effect November
1, 2020 unless rejected by the Township Board within 30 days of the date this Resolution is filed
with the Township Clerk.
BE IT FURTHER RESOLVED, that a copy of this Resolution shall be filed with the Township
Clerk, forthwith.

ROLL CALL VOTE:
AYES: Vineet Katia], Tom McDole, lshwar Naik, Stu Simon
NAYS: None
ABSENT: Shaffran
ABSTAIN: None

RESOLUTION DECLARED ADOPTED

Stu Simon, Secretary
Pittsfield Charter Township Compensation Commission

Thomas McDole, Chair
Pittsfield Charter Township Compensation Commission

DATED: September 25, 2019

PITTSFIELD CHARTER TOWNSHIP
COMPENSATION COMMISSION
WASHTENAW COUNTY, MICHIGAN
RES #19-03
RESOLUTION TO DETERMINE SALARIES FOR
TOWNSHIP PARKS COMMISSIONER
September 25, 2019
'
At a Meeting of the Pittsfield Charter Township Compensation Commission, Washtenaw
County, Michigan, held at the Township Administration Building located at 6201 W. Michigan
Avenue, in said Township, on the 25th day of September, 2019, at 1:00 p.m.

Present: Vineet Katial, Tom McDole, Ishwar Naik, Stu Simon
Absent: Ed Shaffran
The following preamble and resolution were offered by Commissioner Katia!, .and supported by
Commissioner McDole.
·
WHEREAS, the Pittsfield Charter Township Compensation Commission has conducted a review
of salaries and compensation for elected officials in Washtenaw County and southeastern
Michigan, and
WHEREAS, Pittsfield Charter Township Parks Commissioners have, since November, 2013,
received no salary, but a stipend of $100.00 for each Parks Commission meeting attended; and
WHEREAS, the Compensation Commission has determined that Pittsfield Township Parks
Commissioners should receive no salary; and
WHEREAS, members of some, but not all, other Pittsfield Township boards and commissioners
receive $100.00 per meeting attended, with the exception of the Planning Commission which
receive $200.00 per meeting attended;
NOW THEREFORE BE IT RESOLVED, that the Pittsfield Charter Township Compensation
Commission hereby determines the annual salary for the office of Township Parks
Commissioner to be $0.00 per year; and
BE IT FURTHER RESOLVED, that the Compensation Commission recommends that the Board
of Trustees increase the per meeting stipend for Pittsfield Township Parks Commissioners to
$150.00 for each Pittsfield Township Parks Commission meeting attended; and
BE IT FURTHER RESOLVED, that a copy of this Resolution shall be filed with the Township
Clerk, forthwith.

ROLL CALL VOTE:
A YES: Vineet Katial, Thomas McDole, Ishwar Naik, Stu Simon
NAYS: None
ABSENT: Ed Shaffran
ABSTAIN: None

RESOLUTION DECLARED ADOPTED.

Stu Simon, Secretary
Pittsfield Charter Township Compensation Commission

Thomas McDole, Chair
Pittsfield Charter Township Compensation Commission

DATED: September 25, 2019

2021 COMPARABLE DATA
ELECTED OFFICIALS & TRUSTEE COMPENSATION
Ann Arbor 1,2
Washtenaw
9,161,722,437
123,851

Bedford
Monroe
1,281,749,228
31,813

Commerce3
Oakland
2,993,311,400
38,514

$111,728,766 GF;
$47,088,372 PS;
$34,218,546 W&S
704 FT; 23 PT
&Temp; 284 Seas.

$4,977,782 GF;
$1,293,000 PS;
$4,493,891 W&S
25 FT; 5 PT;
3 Seas.; 22 Vol. FF

$6,683,021 GF;
$9,458,922 PS;
$11,518,200 W&S
58 FT; 20 PT;
20 POC FF; 2 Seas.

$223,600
HR/Ldrshp Team
40
$106,724
HR/Ldrshp Team
40
$108,000
HR/Ldrshp Team
40

$73,200
Comp. Comm.
Not Specific
$71,465
Comp. Comm.
Not Specific
$71,465
Comp. Comm.
Not Specific

$16,232
c. Off. Comp. Comm.

3.80%
5.30%
-7.50%
N/A

Township:
County:
SEV:
Population:
Budget:
GF=General
Fund
PS=Public Safety
W&S=Water & Sewer
# of FT=Full-Time, PT=PartTime, & SeasEE's:
Attendance policy:

Supervisor salary
Salary Determined By
Hrs. Worked per week

Clerk salary
Salary Determined By
Hrs. Worked per week

Treasurer salary
Salary Determined By
Hrs. Worked per week

Trustee salary/per mtg
rate
Sal/PerDiem Determined By

Hrs. Worked

Change from 2019
Supervisor
Clerk
Treasurer
Trustee
1

:

:

Meridian4
Ingham
2,247,176,400
43,916

Plymouth
Wayne
2,401,447,810
27,938

$21,852,705 GF;
$12,236,710 PS;
$7,413,036 W&S
151 FT; 30 PT;
20 Seas.

$13,793,087 GF;
$8,775,535 PS;
$13,517,000 W&S
95 FT; 11 PT;
20 Seas.
50% mtg or >

$91,858
Board of Trustees
37.5+
$86,613
Board of Trustees
37.5+/week
$86,613
Board of Trustees
37.5+/week

$85,521 ~~~~~~~~~~~¼
$21,651
Board of Trustees
Comp. Comm.
flexible
Part-Time
$78,030
$73,762
Board of Trustees
Comp. Comm.
flexible
40
$78,030
$73,762
Board of Trustees
Comp. Comm.
flexible
40+

$111,384
Comp. Comm.
60+
$101,410
Comp. Comm.
60+
$101,410
Comp. Comm.
60+

$98,222
Board of Trustees
40
$94,347
Board of Trustees
40
$94,347
Board of Trustees
40

$86,342
Board of Trustees
40
$86,342
Board of Trustees
40
$86,342
Board of Trustees
40+

$13,000
Comp. Comm.
24 mtg/yr.

$150/mtg.;
($1,800/yr.)
Board of Trustees
12 mtg/yr.

$410/mtg.;
($9,840/yr.)
Board of Trustees
24 mtgs/yr.

$10,409
Comp. Comm.
as necessary

$11,745
Comp. Comm.
15 mtgs./yr

$18,059
Board of Trustees
40 hrs.

$15,375
Board of Trustees
Not Specific

$13,303.25

1.99%
1.97%
1.97%
3.33%

4.80%
4.80%
4.80%
0.00%

3.90%
-5.10%
-5.10%
1.10%

1.80%
2.00%
2.00%
2.00%

0.00%
0.00%
0.00%
0.00%

12.44%
12.44%
12.44%
12.44%

2.50%
2.50%
2.50%
2.50%

3.92%
2.66%
2.66%
3.05%

I

Indepen. 2
Oakland
2,325,254,800
36,686

$5,534,474 GF;
$11,675,609 PS
87 FT; 60 PT;
113 Seas.
No

I

I

I

VanBuren 5
Wayne
1,469,865,000
30,375

Ypsilanti 6
Washtenaw
2,028,686,000
55,670

$17,805,555 GF;
$8,976,505 GF;
$9,367,670 PS; $14,951,589 PS; No
$10,937,728 W&S
$'s W&S
126 FT; 16 PT;
99 FT; 6 PT;
15 Seas.
35 Seas.
Yes

AVERAGE 1, 4, 7
2,106,784,377
37,845
$11,105,612 GF;
$9,496,593 PS;
$9,486,193 W&S
90 FT; 28 PT;
36 Seas.

$15,448,303 GF;
$11,798,292 PS;
$14,608,039 W&S
123 FT; 13 PT;
136 Seas.
No

$91,088

$93,279
Comp. Comm.
40+
$88,615
Comp. Comm.
40
$88,615
Comp. Comm.
40

$84,566.94

$84,566.94

I

Ann Arbor not included in averages (outlier). Also, City Administrator position is appointed (not elected).
2
Ann Arbor & Independence -- New person in position hired in at lower salary than person who left.
3
Commerce Twp. Sprvsr/Clerk/Treasurer each receive $100/month car allowance.
4
Meridian Twp. Sprvrs salary not included in average due to part-time position.
5
VanBuren data % change is larger as represents 4 yr. period (no data provided in 2019)
6
Ypsilanti Twp. Sprvsr receives $6,000 annual auto allowance; Attendance Policy=Allowed to miss 3 mgts/yr, if miss more than 3 mtgs. they lose $625 per mtg missed.
7
Trustee salary average ONLY includes Twp. paying Salary (NO per mtg rates for Commerce, Independence and Ypsilanti Twp.); NOTE: Average Change from 2017 DOES include both pay types.
9/10/2021
I
I

I

I

I

I

Pittsfield
Washtenaw
2,682,561,610
39,147

$5,517/salary plus
$100/mtg.
Comp. Comm.
19 mtgs/yr
6.50%
6.50%
6.50%
6.00%

